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Being self-confident to the
point of being convinced I know

best.
ARROGANT

Being so competitive that I confront
people in a combative or

argumentative way.
AGGRESSIVE

Being so principled that I don't
yield, even on minor issues.

UNBENDING

Being risk-taking to the point of
ignoring the potential

consequences.
RECKLESS

Being so methodical that I am
constrained and do not change

my ways.
RIGID

Being so persevering that I justify
my course of action despite others'

views or preferences.
STUBBORN

Being so fair and impartial that I
don't consider the affect on

others.
COLD

Being so supportive that I give
up my own interests and wishes

for others.
SELF-SACRIFICING

Being so helpful to others that I do
things for them that they do not want

or need.
SMOTHERING

Being so persuasive that I
disregard others' views and dispute

their concerns.
ABRASIVE

Being so forceful that I assert
my will over others.
DOMINEERING

Being so ambitious with my
goals that I don't have
compassion for others.

RUTHLESS

Being so loyal that I overlook or
ignore problems with plans or

people.
BLIND

Being so analytical that I get lost in
concepts or details that don't matter.

OBSESSED

Being so devoted that I do
what others want without
question or resistance.
SUBSERVIENT

Being so quick-to-act that I
overlook information that could

be useful.
RASH

Being so option-oriented that I
do not have a clear aim or

direction.
INDECISIVE

Being so adaptable that I let
the situation dictate what I do.

COMPLIANT

Being so open-to-change that
my priorities and principles are

not clear.
INCONSISTENT

Being so sociable that I disrupt
or distract others.
INTRUSIVE

Being so inclusive that it decreases
the value of each person's

participation.
INDISCRIMINATE

Being so flexible that other
people cannot be sure about

what I will do.
UNPREDICTABLE

Being so caring for others'
well-being that I give or do

anything they ask.
SUBMISSIVE

Being so modest that I don't take
credit for my efforts or promote my

ability.
SELF-EFFACING

Being so trusting that I readily
believe in people or things that I

should not.
GULLIBLE

Being so tolerant that I come
across as having no opinion or

preference.
INDIFFERENT

Being so cautious that I start
off with doubt, mistrust, and

skepticism.
SUSPICIOUS

Being so reserved in expressing
myself that I do not engage with

people or issues.
DISTANT

SCORING TABLE

46 36 31 27
Red Green Blue Hub

Each Overdone Strength fits best in one of four
groups. Your column totals show the relative priority

you give each group.

Blue = People
Red = Performance

Green = Process
Hub = Perspective

Strengths Portrait results provided by Personal Strengths (UK) March 14, 2017  1



This Overdone Strengths Portrait produces a picture of the way 
you may overdo your strengths. It shows how you may appear 
to others when your strengths are overdone or misapplied. The 
effort you invest with the Overdone Strengths Portrait will help 
you turn perceived weaknesses back into strengths and prevent 
interpersonal conflict.

With greater awareness of your Overdone Strengths, and how 
they may appear to others, you can make better choices, which 
will increase your interpersonal effectiveness. 

How Your Strengths May Appear if Overdone:

TOP OVERDONE STRENGTHS (Lines 9-7)
The combination of Overdone Strengths you ranked at the top of your 
portrait are most like you. They may represent:

n Strengths you intend to use well, but are perceived by others as 
overdone in certain situations.

n Overdone Strengths that others identify as characteristic of you.
n Strengths that you know you overdo, but still sometimes find difficult 

to use well.

MIDDLE OVERDONE STRENGTHS (Lines 6-4)
Overdone Strengths you ranked in the middle lines of your portrait  
may represent:

n Strengths that you overdo only in specific situations or circumstances.
n Overdone Strengths that are of concern in some relationships, but  

not others.
n Overdone Strengths that used to be areas of concern for you, but 

which you have learned to manage and control.

Typically, the closer to the top these Overdone Strengths are, the more 
likely they are to affect your relationships. Those closer to the bottom 
are less likely to be causes of concern for you.

BOTTOM OVERDONE STRENGTHS (Lines 3-1) 
The combination of strengths you ranked at the bottom of your portrait 
are least like you. They may represent:

n Things that you would never want to do.
n Overdone Strengths that are particularly distasteful to you. If others 

overdo these strengths, they may be conflict triggers for you. 

The Placement of Your  
Overdone Strengths

Eric Lawrence
FOCUS: General / Whole-Life

ARROGANT–9
AGGRESSIVE–8
UNBENDING–8
RECKLESS–7

RIGID–7
STUBBORN–7

COLD–6
SELF-SACRIFICING–6

SMOTHERING–6
ABRASIVE–6

DOMINEERING–6

RUTHLESS–5
BLIND–5

OBSESSED–5
SUBSERVIENT–5

RASH–5
INDECISIVE–5

COMPLIANT–4
INCONSISTENT–4

INTRUSIVE–4
INDISCRIMINATE–4
UNPREDICTABLE–4

SUBMISSIVE–3
SELF-EFFACING–3

GULLIBLE–3
INDIFFERENT–2
SUSPICIOUS–2

DISTANT–1
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MANAGING AN  
OVERDONE STRENGTH

A crucial skill for preventing conflict 
is learning to manage Overdone 
Strengths.  Consider the following:

n  What is the positive intent (strength) 
behind my Overdone Strength?

n  How am I overdoing this strength? 
Frequency, Duration, Intensity,  
and/or Context

n  What is the effect on others or 
the situation when I overdo this 
strength?

n  When I overdo it, what is my 
motivation or intent?

n  Consider ways to tone down the 
Overdone Strength, choose a 
different strength, or involve another 
person who is unlikely to overdo the 
same strength.

 
Each Overdone Strength fits best in one of four groups. Your scores show your tendency  
to overdo certain groups of strengths and how this may affect your relationships.

4 Ways Strengths Can Be Overdone

Frequency

Your strengths can be used too frequently. The regularity with which some strengths are used may begin to 
bother you or others. Comments such as, “You always...” or, “That’s a bad habit,” may indicate that others 
perceive that you use some strengths too frequently. 

Duration

Your strengths can last too long. You may feel so committed to a certain course of action that it becomes difficult 
to notice when it stops working—or when it starts working against you and is interfering with your relationships. 
Comments such as, “Let go of it,” or, “Can we move on now?” may indicate that others perceive that you use 
some strengths with too much duration.

Intensity

Your strengths can come on too strongly. If you are certain that your strength should be effective, but it’s not 
working, you may try even harder—increasing the intensity. Comments such as, “You need to tone that down,”  
or, “Are you really sure about this?” may indicate that others perceive that you use some strengths with too  
much intensity.

Context

Your strengths can be used at the wrong time or place. Words and actions that are appropriate at one time and 
place can be ineffective, or even harmful, in another. Comments such as, “It’s too late for that,” or, “Not here, not 
now,” may indicate that others perceive that you are using some strengths in the wrong context.

Eric’s Overdone Strengths Portrait Scores

GROUP RED GREEN BLUE HUB

PRIORITY Performance Process People Perspective

TYPICAL
OUTCOME

Strengths that are so focused
on performance that you push
others too hard or don’t listen
to input from others.

Strengths that are so focused
on process that you delay in
reaching decisions or distance
yourself from others.

Strengths that are so focused
on other people that you don’t
push for what you want or you
get in the way of others.

Strengths that are so focused
on perspective that your views
are not clear or you cannot
make decisions without others.

SDI REFERENCE Assertive-Directing MVS Analytic-Autonomizing MVS Altruistic-Nurturing MVS Flexible-Cohering MVS

46 36 31 27
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