Commitment to Action

*Make your goal specific; perhaps to a specific person, a specific skill or a specific context.
eEnsure that your goal can be maintained by you — that it isn’t dependent on other people.

ePerhaps make a mental note of the motivation/intention behind your goal — for what purpose do you want your goal?
G Oa I How will you be as a person when you have achieved your goal?

*What is the first smallest step that you can take towards achieving your goal?
eConsider the context and resources you will need to take this first action.
ACtiO N eWhat support do you need with this first smallest step?

eRemember, this is only the first smallest step!

*When specifically are you going to take this first smallest step?
eCan you create the environment for this smallest step to happen?

Time

*Results only come through action. There is no failure, only feedback and learning! }

How are you going to capture the results you get?
eWhat results are you expecting?
eHow will you know you have achieved your goal? Who are you going to involve in the feedback process?
Eva I u ate eHow are you going reward yourself for your achievement?

eAction is nothing if you unaware of the results you get, and more so if you aren’t flexible to try something else next tme.J
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Goal Getting!
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It’'s only when we do things differently that we get different results.
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